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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

AMOLAKCHAND MAHAVI DYALAYA, YAVATNAL

Name of the head of the Institution

Dr. Rammanohar A. M shra

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07232244687
Mobile no. 9890047278

Registered Email

m shr ar ammanohar @nai | . com

Alternate Email

anytl 401@gbau. ac.in

Address Godhani Road
City/Town Yavat mal
State/UT Mahar ashtra
Pincode 445001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Ajay B. Lad

Phone no/Alternate Phone no.

07232244687

Mobile no.

9822460072

Registered Email

i gacamvyt!| @mai |l . com

Alternate Email

drajay_lad@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://anol akchandmahavi dyal aya. ac. i

n/ adm ns/ upl oad_fil es/9645-agar_2016_20
17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://anol akchandmahavi dyal aya. ac.in/a
dmi ns/upl oad fil es/ 76709- acadeni c_cal en

der 2017 _2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 C++ 2.67 2004 08- Jan- 2004 07-Jan- 2009
2 B 2.29 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 22- Aug- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://amolakchandmahavidyalaya.ac.in/admins/upload_files/9645-aqar_2016_2017.pdf
http://amolakchandmahavidyalaya.ac.in/admins/upload_files/9645-aqar_2016_2017.pdf
http://amolakchandmahavidyalaya.ac.in/admins/upload_files/9645-aqar_2016_2017.pdf
http://amolakchandmahavidyalaya.ac.in/admins/upload_files/76709-academic_calender_2017_2018.pdf
http://amolakchandmahavidyalaya.ac.in/admins/upload_files/76709-academic_calender_2017_2018.pdf
http://amolakchandmahavidyalaya.ac.in/admins/upload_files/76709-academic_calender_2017_2018.pdf

Tree plantation on either 02- Jul - 2017 42

side of road from coll ege 1

to old age home by staff

and students.

Wor kshop on GST 10- Aug- 2017 206
1

Gui dance on JOB APP 19- Aug- 2017 178
1

Wor kshop on NAAC 06- Dec- 2017 51
1

Avi shkar District Level - 07- Dec- 2017 50

A students Convention 1

Rally on wonen's Day and 08- Mar - 2018 47

voters awareness 1

canpai gn.

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVBdTFMNkxYQlNWVy9vVEZEYUxuZnc9PSIsInZhbHVlIjoieEJyVWF0UUFBWnAwYmp0MmpNRmt6Y1NiV1g5b3RKQWlNOExPKzcvRnJBYk5jSnJLTU1iUG5rdXZyUkM1b01naHdRc0tPZENiS2ttTVptUWVaUFlJeTlmZE16NEEwdklnaFFUYlVVVDJSakU9IiwibWFjIjoiMjY5YjllM2NmODU3M2UxNDJjODBmNWY5MGYxMDFiMTRmZmVjZjIzZDQ2NTZjNWEyMmI1ZmExYTAxZjBmMWQ5OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilg0WUdmd3F6QXE3cWEwbjNUdGZoZUE9PSIsInZhbHVlIjoiWFlHV095aG5VMHhuaUVzTFlPSEF5eTM0d1kwVkdoNllzOUlibkh0TWhQSGxnSTJJdS8rNXUrRjd3OUVCaDhNN2QwNFU0bHJSeStEcDBwNVJ4cXpTdWc9PSIsIm1hYyI6IjIwNjcxNTVkNjI3OTAwY2NlMjkzNDlkYjVlNmQ4NGQ5NWMwZTgwZmNjOGRjNmVkOGI4OTIwZDY1MjUyYzI0NTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFGMTgxay9aK0toZ1VzQkt4R21FVHc9PSIsInZhbHVlIjoiUU1ZbEtyTUNVR1ZESTNzMUs3T1lURCtyRkNINStCRHF1WFUvbnVmZ0lFNTNlZW9DcUdQR3Q5ck1sNG1FK0lrdFN3bnFyY3ZKU3hYakd5emlJNEdkQnc9PSIsIm1hYyI6ImY1YmUyYjNhZjFiYmIxZjNmYTJhMjAxYzQwYmE4ZDM5NDU4YTFjYjQ3YjQ2YmM4MDA4NzViNGViNWNmOWZmMDQiLCJ0YWciOiIifQ==

1) 1 QAC hel ped to enhance the quality of education by formulating policies and
procedures, nonitoring academ ¢ prograns and provi ding support for faculty

devel opment. 2) 1 QAC hel ped to organi ze Avi shkar a student’s convention, visit to
i ndustries, educational cumresearch institute, national park and botanica
garden. 3) IQAC institutionalized best practices by devel opi ng standard operating
procedures (SOPs) for adm ssion, exam nation and teaching | earning and ensuring
their inplenentation at all levels. 4) IQAC facilitated the accreditation process
by providing the necessary data, docunentation, and support to accreditation

bodi es. 5) I QAC nonitored various quality indicators such as student performance
faculty satisfaction, research outcones, and infrastructure facilities. 6) | QAC
pronot ed continuous inprovenent by conducting feedback surveys, organi zing

wor kshops, Synposium Guest Lecture and inplenenting best practices. It helped to
identify areas of inprovenent and take corrective actions to enhance the quality
of educati on.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To pronmote the research culture in the |Faculty nenbers and researchers has
institute publ i shed 31 research papers in various
journals of national and international
repute attended conferences and
publ i shed 07 books and chapters in

books
To Purchase educate | aboratory The institute has purchased | aboratory
equi prent ' s equi prents of rupees 418896/- during
the academ ¢ session 2017-18.
To organi ze study tours to research Institute has organized 3 industri al
Institute and industries. visits at M DC Yavatmal one (1)

research Institute visits for
under graduat e and post graduate sci ence
students with faculty nenbers.

To organize field visits to botanical The Departnent of Botany and Zool ogy

garden and wildlife sanctuary for has organi sed Four (4) field visits

bi ol ogy students. each at botanical garden and wildlife
sanctuaries for biology students.

To organi ze workshops training The institute has organi zed workshop on

prograns. GST, district |evel avishkar a

student’ s convention, workshop or NAAC,
guest |ecture on prospective in

reconbi nant DNA technol ogy for UG

bot any students, state |evel synposium
on research nethodol ogy in English

| anguage and training program on
financial literacy

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNKcE9MdmdPdWtHZndGQVZBalVwT3c9PSIsInZhbHVlIjoiTTRlaEtOR2s0MTdYR2NGZ0NadldJUzBEMUhXMitkdDdPNTk3WEI2R2s4aWpSbXBGNGRDMjNRTG52N3JPWlVURmVya2wvY0xZMFpFQnhKZmJuS0ZsM2c9PSIsIm1hYyI6ImU2NDBiYjQ2NDM4NGUxMDJiZDcyYzUxYzdhNDM5YTBjMmNhMzM3OWEzOGM5YjVkY2MxZWQ2N2U2MmNmYWZhMGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9pU29ObW1ncm9DeHliaHllTVliMnc9PSIsInZhbHVlIjoiYzQ4ZjFJdlp4UHNYT3N5WmxGQ3F1OFUrZlFBa3dRUkdvUGtydEpPc0Z5R3hacFlvL0t4blRtMnExT1JmNU13Sit6YVpFWXAxeVBUSFJkajBqTHAyaFE9PSIsIm1hYyI6ImYyMTBiYmYyMjUzODkxNTg2M2ZjYjUzY2Q0ZTVlNmM3M2U0YTQ5OTFlOTdkZGY3YzM4ZmExYzEwNDdiN2JlYzEiLCJ0YWciOiIifQ==

-body?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 08-Jun- 2018
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1) The principal conducts a neeting at the beginning of the session wth heads
of the departnents and the acadenic cal endar commttee and finalizes the
acadeni c calendar of the institute in tune with the university academ c

cal endar. 2) The principal conducts neetings with faculties to discuss the
academ c, co-curricular and extra-curricular activities for the session and to
foll ow the academ c calendar. 3) The tinetable conmttee prepares the tinetable
based on the workl oad of each subject as per university guidelines and displ ays
it on notice boards of concerned departnents and the Col |l ege website. 4) The
head of the departnent conducts neetings with faculty nmenbers to di scuss the
di stribution of workload, allotnent of papers, and plan activities of the
departnent. 5) The faculty nenbers prepare a teaching plan as per the workl oad
allotted and follow the tinetable. 6) The faculty in addition to conventi onal
| ecture nmethod, uses teaching aids such as transparency, overhead (LCD)
proj ectors and conmputer systens to nake teaching effective in theory and
practical sessions. 7) Students naintain the record books of practical which
are verified by the in-charge teacher and certified by the head of the
departnents. 8) The faculty nmenber conducts extra theory and practical periods
as and when necessary. 9) The departnent arranges sem nars and group

di scussions in addition to conventional lecture nethod for effective delivery
of the curriculum 10) The departnments of Physics, Chem stry and Conputer

science nmaintain the departnmental library to facilitate the students to access

t he books. 11) The faculties provide study materials and question banks based

on the university syllabus. 12) The departnments organise visits to industries,

educational and research institutes, botanical gardens and wildlife sanctuaries

as a part of the curriculum 13) The departnents organi se Guest |ecturers and
invited talks on the | atest devel opnent in the subjects. 14) The coll ege
coll ects and anal yses the feedback from students for the inprovenent in

curricular, co-curricular, extracurricular and administrative activities. 15)
The institute inplenments a systematic eval uation nmethod which is strictly

adhered to academ c cal endar by conducting a class test for internal assessnent

with the provision of revaluation. 16) The faculties identify slow and advanced
| earners through internal assessnent, and conduct renedi al classes for slow




| earners and encourages advanced | earners to participate in co-curricular and
extra-curricular activities. 17) The faculties of the departnents conduct
retests for absent students and slow | earners to inprove their scores. 18) The
institute offers sufficient opportunities to acquire additional skills through
ganmes and sports, NCC, NSS & cultural activities. 19) The principal nonitors
the effective inplenentation of the academ c cal endar through frequent neetings
with the head of the departnments.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBc Physi cs, Chenistry, 24/ 06/ 2010
Mat hemat i cs

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes

Alumni Yes




| Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1) The feedback from stakehol ders helps in identifying areas of inprovenent,
addressi ng concerns and enhancing the quality of education and services
provided. 2) The institute adopts nmethods such as surveys and suggesti on boxes
to collect feedback. 3) The I QAC of the institute prepares separate well -

desi gned feedback questionaries which includes both quantitative and
qualitative conponents for all stakeholders. 4) The feedback questionaries

i ncl ude questions on academnic, administrative, student support, faculties and
facilities with nore enphasis on teachi ng—l earning process. 5) The nmenbers of
the feedback comm ttee distribute the feedback questionnaire to al

st akehol ders, collect and anal yse the quantitative data using statistica

met hods, such as nean, nedian, and regression analysis to identify trends and
patterns. 6) The feedback conmttee, faculty and | QAC give instructions
regardi ng the inportance of participation and encourage stakehol ders to submt
their feedback. 7) The teacher’s feedback helps to identify the areas such as
teachers’ satisfaction, faculty devel opnent and training which | eads to

i nprovenent in the work culture. 8) The analysis of feedback obtained
contributes to a conprehensive understandi ng of the feedback received and hel ps
inidentifying the strengths and weaknesses of the institute to create a

bal anced approach to devel opment. 9) The feedback analysis report highlights
the inportant findings for the academ c year 2017-2018. 10) In all, 1320
students (UG and PG from Arts, Conmerce and Science faulty and 42 Teachers
submtted their feedback questionaries. 11) The students feedback anal ysis
about teachers’ role in acadenics, teaching and other co-curricular and
extracurricular activities was found excellent in nbst aspects with sone areas
of scope for inprovenents. 12) The teaching and conmunication skills with

subj ect know edge and preparedness of nobst of the teachers are highly
appreciated by the students. 13) The students found satisfied and happy wth
the institutions role, duties, and responsibilities along with the academic
staff, also appreciated all the academ c, curricular and extracurricul ar
aspects. However, there are some suggestions from students such as to increase
14) Sealing fans in classroons. 2) Regular unit tests. 3) Placenent activities.
4) ICT tools. 5) Ganes and sports facilities (playgrounds). 6) Washroons and
toilets. 7) Safe and clean drinking water facilities. 7) Conputer systens in
the library, conmputer science and commerce departnent. 8) Extra classes for UG
and PG 9) Educational Tours, Industrial visit, cultural event to mnimze the
communi cation gap anong students and teachers and create a heal thy atnosphere
for teaching-learning process. 15) The institute prioritizes the areas and
designs an action plan for inprovenent based on feedback anal ysis. 16) The
feedback comm ttee nonitor and eval uate the progress nade on the areas
addressed for inprovenent. 17) The adjustnents are nmade to action plans based
on the feedback received during the inplenentation process. 18) The institute
communi cates the outcones of the feedback anal ysis and the subsequent

devel opnment initiatives to stakeholders. 19) The institute provides an
opportunity for stakeholders to provide further input and engage in the

conti nuous i nprovenent process.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BSc Ni |l 980 1230 1113
BA Nill 1200 1023 857
BCom Nill 780 766 724
VBc Physi cs 40 42 37
VSc Chemi stry 40 46 33
VBc Mat hemat i cs 60 67 58
VA Engli sh 160 124 94
VA Mar at hi 160 134 119
VA Hi ndi 160 0 0
MA Hi story 160 204 136
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2694 987 40 28 1

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 10 4 0 0 0
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system in the institutes plays a vital role in supporting students academic and personal
development. It provides a structured framework for students to receive guidance and support from experienced
mentors who help them navigate their educational journey. 1) The primary purpose of a student mentoring
system is to facilitate the growth and success of students by pairing them with mentors who can provide
guidance, support, and advice. 2) Mentors help students with course selection, study strategies, and academic
planning to enhance their academic performance. 3) Mentors assist students in exploring career options, setting
career goals, and developing necessary skills for their chosen fields. 4) Mentors provide guidance on personal
and interpersonal skills, time management, and goal setting to help students develop holistically. 5) Mentors offer
a supportive and empathetic ear to address any personal or emotional challenges students may face during their
college journey. 6) Mentors can connect students with professionals and alumni to expand their networks and
provide valuable industry insights. 7) The Institute typically select mentors from their faculty who possess
relevant expertise, experience, and a passion for guiding students. 8) The mentor-mentee ratio in the institute for
the academic session 2016-17 is very low due to huge student strengths and the paucity of teachers as
teachers’ recruitment has been banned by the state government since the financial year 2014-15. 9) The
institute organises specialized training programmes for mentors to understand their roles and responsibilities,
maintain confidentiality, and develop effective mentoring skills. 10) The institute adopts a matching process that
takes into account various factors such as academic interests, career aspirations, personality traits, and shared



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllaUGh0R3AxNFF0dlVxQTEvVWppNFE9PSIsInZhbHVlIjoiajQreDlIUGFUVEVOV3JSdFlmVkliSWVKYXRiZGdpa2xRSWlJMHNJR0JhUGdoZUk5a3ZyNGYwSXc5OTQ2dmE2SUFBZDdmZ1ZHS003bEpucmNEc0hMY0E9PSIsIm1hYyI6IjJkNTMyNGJiOTAwODBkZTJjODMxOWY5Zjk4NmEyMzFhMzI5ZDJiODhiODg5NDA2NWYzM2M3NWRjNTJmYmNiZDEiLCJ0YWciOiIifQ==

background c to ensure a successful mentor-mentee relationship. 11) Mentors and mentees engage in regular
face-to-face meetings or virtual interactions to discuss academic progress, career plans, personal challenges,
and any other areas where support is needed. 12) The frequency of meetings may vary depending on the needs
of the mentee and the availability of the mentor. 13) Mentors use email, messaging platforms, or online portals to
maintain communication between meetings and provide ongoing guidance and support. 14) Mentors assist
mentees in setting realistic short-term and long-term goals related to their academics, career, and personal
development. 15) Mentor- mentee works collaboratively to develop action plans, identify resources, and monitor
progress toward achieving these goals. 16) This process helps students stay focused, motivated, and
accountable for their growth. 17) Periodic evaluations and feedback mechanisms are put in place to assess the
effectiveness of the mentoring program. 18) Mentees provide feedback on their mentoring experience, while
mentors may also offer insights into the progress and challenges faced by their mentees. 19) These evaluations
help institutions identify areas for improvement and make necessary adjustments to enhance the overall
mentoring system.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3681 69 1:53

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

86

42

44

0

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc B. Sc. 6 Senester 11/ 05/ 2018 11/ 04/ 2018

BA BA 3 Year 09/ 04/ 2018 22/ 05/ 2018

BCom B. Com 3 Year 02/ 04/ 2018 14/ 05/ 2018

MSc Physi cs 4- Senest er 03/ 04/ 2019 11/ 05/ 2018

VSc Chemi stry 4- Semest er 02/ 04/ 2018 11/ 05/ 2018

V5c Mat hemat i cs 4- Senest er 03/ 04/ 2018 22/ 05/ 2018

VA Engli sh 2- Year 19/ 04/ 2018 22/ 05/ 2018

MA Mar at hi 2- Year 19/ 04/ 2018 15/ 05/ 2018

VA Hi ndi 2- Year 14/ 04/ 2018 31/ 05/ 2018

VA Hi story 2- Year 12/ 04/ 2018 31/ 05/ 2018

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNMY2pKQjR5TWJvU1pJcmg4QTJzZlE9PSIsInZhbHVlIjoiY1FiNFVRaGJiL3hmMTc3VGc2Vy8wQ1JQZkdicmY3ZmRKUEIvOTlPbTZkTWtseDdKWnJxdWIyOGVlL0ZTcytKVW9KMmovejR6T1FJdWlEdjBDbWU5N2c9PSIsIm1hYyI6ImFiYmFjN2JjNmVlZWVhMDdjZWExZjdlNTA1M2UxMjgxZTQ5MGQwM2I5NzJkNDA1MzY4M2JjYzM2YTI3YWM5MWQiLCJ0YWciOiIifQ==

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1) The academ c cal endar comittee in consultation with HODs under the
supervi sion of the principal prepares an academ c cal endar of the institute in
tune with Sant Gadge Baba Anravati University, Anravati before the commencenent

of the academi c session. 2) The academ c cal endar is uploaded on the coll ege

website and displayed on nain and departnment notice boards. 3) The Institute

communi cate to students about the wei ghtage given to the different assessnent
components such as unit test, assignnent, seminars, industry visit, group

di scussi on and project. 4) The students ‘academnic progress is nonitored

regul arly by continuous internal evaluation through Course w se assignnents,
sem nars, project work, class tests, educational tours, industry/field visits,
group di scussions, presentations, case studies, practical assessnents and
research projects. 5) The coll ege exam nation commttee inplenment and nonitor
the overall internal assessment process. 6) The Tine tables of the class test
are di spl ayed on the departnent notice boards, institutional website and sent
to student What sApp groups. 7) The question papers for class tests are set by
faculty as per the university exam nation pattern. 8) After the evaluation of
class test answer sheets and sl ow and advanced | earners are identified in each
class. Departnents prepare consolidated Internal Assessnment mark l[ists and
di spl ayed themon the notice board. 9) Institute established a culture of
continuous review and i nprovenent of the eval uation system based on feedback
fromstudents, faculty and other stakehol ders. 10) The departnent ensures that
students receive regular and tinely feedback on their assessnent that allows
themto make necessary adjustments and enhance their |earning experience

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

1. The acadenic calendar of the institute serves as a conprehensive schedul e
that outlines inportant dates, events and activities throughout the academ c
year. 2. The principal conducts a neeting well before the beginning of the
session with heads of the departnents, and nenbers of the academni c cal endar
committee and finalise the acadenmi c cal endar of the institute in tune with the
Uni versity acadenic calendar. 3. The acadenic cal endar of the institute
i ncludes key dates such as the start and end dates of the senester, holidays,
vacations, adm ssion deadlines, exam nation schedul es, extracurricul ar
activities, National and international comenorative days, national festivals,
i nternal exami nation assessnent activities, dates of conmittee neetings and
ot her academic-related activities. etc. 4. The academi c cal endar is
communi cated to all stakehol ders through nultiple channels such as the
institutes website, prospectus, display on main and departnent notice boards.
5. The academnic cal endar serves as a guide (i) for faculty nmenbers to plan
their courses, assignnments and academic activities of the departnent accordi ng
to the schedul e provided in the academ c calendar. (ii) for students to keep
track of adm ssion deadlines, exami nation dates and other academi c events.
(iii) for admnistrative staff to align their activities with the calendar to
ensure snooth operations. 6. The head of the institution incorporates m nor
changes in the acadeni c cal endar that deens appropriate in unforeseen
circunstances and pronptly conmuni cated to stakeholders. 7. The Institute
adheres to the acadeni c cal endar and ensures that exani nations are conducted
snoot hly avoi di ng scheduling conflicts and providing students with a fair and
organi sed environment for assessnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: / / anol akchandmahavi dyal aya. ac. i n/ adm ns/ upl oad_fil es/4337-pos_psos_cos_201



http://amolakchandmahavidyalaya.ac.in/admins/upload_files/4337-pos_psos_cos_2017_2018.pdf

7_2018. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Nill 160 68 42. 50
B. Sc. BSc Ni Il 303 177 58. 42
B. Com BCom Nill 171 112 65. 50
M Sc. VBc Physi cs 15 1 6. 67
M Sc. VSc 24 11 45, 83
Mat hemat i cs
M Sc VBc Chemi stry 15 6 40. 00
M Com MCom Commer ce 57 49 85. 96
VA VA Economi cs 93 63 67.74
VA MA H story 66 42 75. 00
VA MA Political 73 56 76.71
Sci ence
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

ht t p: / / anol akchandmahavi dyal aya. ac. i n/ adnm ns/ upl oad_fil es/22766-students_sat
isfaction survey 2017 2018. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



http://amolakchandmahavidyalaya.ac.in/admins/upload_files/4337-pos_psos_cos_2017_2018.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNNOERjMUpXNE9rZW1BeCtWTUp0SkE9PSIsInZhbHVlIjoiTUhWSUJod001TXhWekdGYXZDS3lTcENZZnIvMmk0QThHSmhEMGIySTlmNlAxNi9Xa0p0UGpEbjQyY1hCVkdVSXNFRWwvTFhXeUJoclFHSnMwQWNGKzV3Q2NRb0tYSXhDcFRQYVRCQmxLZms9IiwibWFjIjoiMGI3OGVhOTdmOWZkOGZmM2JmYmY1NmE0N2NiNzY0YTM2OWJiMmRkZGFkN2RiMGUxMTFmM2QyMmM4MDhhMmU2YiIsInRhZyI6IiJ9
http://amolakchandmahavidyalaya.ac.in/admins/upload_files/22766-students_satisfaction_survey_2017_2018.pdf
http://amolakchandmahavidyalaya.ac.in/admins/upload_files/22766-students_satisfaction_survey_2017_2018.pdf

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Ecconomi cs 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 4 4.59
I nt er nati onal Physi cs 6 Nill
I nt ernati onal Zool ogy 7 Nill
Nat i onal Conput er Sci ence 3 Nill
Nat i onal Mat hemat i cs 2 Nill
Nat i onal Engli sh 2 Nill
Nat i onal Mar at hi 1 Nill
Nat i onal Economi cs 4 Nill
Nat i onal Hi story 1 Ni Il
Nat i onal Physi cal 1 Nill
Educati on

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Chenmi stry 1
Econoni cs 2
Commer ce 2

Physi cal Education 2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
In Vitro Sai nat h Resear ch 2018 5 Anol akch 5
antim crob Aher, on and Mahavi



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndTdk1HR3BSY0hqSnNBYzV1QUxKVVE9PSIsInZhbHVlIjoidVU3MTdWcTVvZGU0YUxvYkpITDZsSk9oS0VKd1Y4Qm9ITDZMTDM5VnFmQ01lOFlxVnJBMVpnSDFneXE3a2Q2eTdtTGM4QURyZEt4RU54WlpGRDNZSkZ2TmdRTkRid1VrZTIzYlE2ZnJJQStjUGJURFJIelNmMVJ1b1gwSjY0WXQiLCJtYWMiOiJkZWJlY2E4NmRiYjYxNDYyM2I5MTczMTI1NWNhYTFjZjMwNGZjMjgxM2ZkMWNiYTVhMjEwM2ZiZmYyYTBjM2ZhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InU0VkRkaVBvN1pPNXRxY2dNSUtNU1E9PSIsInZhbHVlIjoiUWVPUy9INVRlcW5SaFNDemJmVUhpa1FMdlNoQzRqbnlPditFNDRWS3Z5MVZ1TTgxcTlqNEk2clI0a3MxdzdCY0t1L3o2Y01uUm5UbG8xbVlINzhGcXkzV2JXamJmVXJQMmRVN3h1akpQeTA9IiwibWFjIjoiNDhmZjM5YjE4MzFmOTgzNTIxMzM3ZjQyOWY0ODVlY2IwNzk4OGJmY2NmYzVlYzZjNGNlYjU0MjA2MjZiY2EwNSIsInRhZyI6IiJ9

ial evalua | Anam ka Chemical | dyal aya,
tion, Das, nt er medi at Yavat mal
ef fects of Pr ashant es
hal i de con | Muskawar,
centration Jabez
and Csbor ne,
henol ysi s Pundl i k
study of s Bhagat
ilver-Nhe
terocyclic
car bene
conpl exes
Facil e Kam esh Resear ch 2018 25 Anol akch 24
access to Bal i nge, on and Mahavi
pol yner Avi nash Kh |Chem cal | dyal aya,
supported | airatkar, |nternedi at Yavat ma
zinc-salen | Prashant es
conpl ex: Muskawar ,
hi ghly K.
efficient |Thennmozhi,
het er ogene Pundl i k
ous Bhagat
cat al yst
for synthe
si zing hyd
antoins, t
hi ohydant o
is and
Schi f f
bases in
aqueous
medi um
Conposi t D.T. I nt er nat 2017 4 Anol akch 4
ion Dongar e i onal and Mahavi
effects of | and A B. Acadeny of dyal aya,
Al 233 on Lad Sci ence, E Yavat nal
FTIR and ngi neering
DTA in and
Li t hi um Technol ogy
borate
gl assess
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
In Vitro Sai nat h Resear ch 2018 61 5 Anol akch
antim crob Aher, on and Mahavi
ial evalua | Ananm ka Cheni cal | dyal aya,
tion, Das, nt er nedi at Yavat nmal
ef fects of Pr ashant es
hal i de con | Muskawar ,
centration Jabez
and Csbor ne,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9LQnZ5NzBNcnhySG9KSWwzcUkrK0E9PSIsInZhbHVlIjoiMi8zNXZsNk9LTmtCOGdVUkxtTHdlRGdFbTdVd1B5RmU3blFtUDVpMGlpMmZuZDBpOEg2ZlpQQ0xjdWJJZnJuZmVSU1pIYXV4SERGOHRTMVd2Z1k1cCtpTnVQdWpNVWZtcFFDTFRQNFhPSWM9IiwibWFjIjoiNzk1MWYyMjdjNTcxOGEwNDgyZGZjYTg1MmM3Njc0YjRhMWNmMjMyODNiZmMyYTI1MWI0MjQzNTAxMGEzNTgwYiIsInRhZyI6IiJ9

henol ysi s Pundl i k
study of s Bhagat
ilver-Nhe
terocyclic
car bene
conpl exes
Facil e Kam esh Resear ch 2018 61 24 Anol akch
access to Bal i nge, on and Mahavi
pol yner Avi nash Kh |Chemi cal | dyal aya
supported | airatkar, |nternedi at Yavat ma
zinc-sal en | Prashant es
conpl ex: Muskawar ,
hi ghly K.
efficient |Thennozhi
het er ogene Pundl i k
ous Bhagat
cat al yst
for synthe
si zing hyd
antoins, t
hi ohydant o
is and
Schi f f
bases in
aqueous
medi um
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 11 14 10 18
nar s/ Wor kshops
Present ed 6 7 1 1
papers
Resour ce 0 0 0 1
per sons
View Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl eani ng up | QAC 12 42
canpus areas, tree
pl antati on and
wat er conservation
Wor kshop on GST NSS uni t 10 206
and tally
GQuest Lecture on I nt er nal 7 150
“Tarunyachya Conpl ai nts
Unbar t hyavar Committee



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNvVDVsSlpkbU9IY0I4bXUwQWNnY2c9PSIsInZhbHVlIjoia2tOSWFKcVdhaEM3eGo3cmQ3bENldmpGL202ZHU5MzA0VWsweWRPaGovQzdPTGF6Z1RaYm5oUkRzOUYxSmVGMUZRZ2NaVllPMVpCdHZvNkRweEdaM3c9PSIsIm1hYyI6ImQxNmQyNDdkOGM5ZGFiN2QyZTM0MTkyZTRhNTlmMTdhYzBlMTUyM2RmMmUxZTM0NDBiOGJiZTg4NDBhMmQ1MWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZ1UURBRVR5THpHdkNrNjNhNDV4Vmc9PSIsInZhbHVlIjoiR0FBZFdhaHBjSENGSXBiNXBkRFJpdWthV3ZSc3RUNHZ6Q28xVXltTG5TZUdPVXpXMTdwL2p6V1dhWW90dko1d1lxL05CMmRnNWFGdGZndFZEVWwxblZTNThVM25EcHVpSGRrdWhYbTB0S01ENmdrOGJRNTROeXAyMUozK21JK0giLCJtYWMiOiJjMWUyMDg1NzdhYzkzNTdjN2JhMjc0YTFlMjA0MDg2YzkyNmJlYjI5NzY0YmYwMTlkZWM2ZDkzMDEyZDRhMDNmIiwidGFnIjoiIn0=

Vot ers Awar eness District 3 47
Ral |'y Col l ector O fice
Yavat mal .
| nstant Draw ng Depart nment of 7 339
Conmpetition on the |Zool ogy Anol akchand
theme “I npact of Mahavi dyal aya,
Conflict between Yavat nmal
Man and WId life”
Gui dance lecture Li ons d ub, 25 178
on JOB APP Yavat mal
I nt ernati onal Depart nent of 47 118
Yoga Day Physi cal Educati on
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Number of

students/teachers

Purpose/Activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9FaGZGVzhzVXVIM0ZySmUvMDFuM1E9PSIsInZhbHVlIjoieTFUcFIwYUdYRnhsMVYwMXcyeTUrcEJLa21haWFvSVJhSXhibEYyK3daRmJULzRoSW5pUDM1STVHRkhnTVBJWDBIVEswUi9NSGF6K3NPNU52ZWNMd3c9PSIsIm1hYyI6IjBiMjJlNGI5MTc3MzkxYTllMmM0YjRhNTQ3OWFkNDdjZDcyMTYxYTRhZTg3OTM0NmFhOGJjOTFlYTkwNmU2MDEiLCJ0YWciOiIifQ==

participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1942000

1616784

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Val ue of the equi pnent purchased Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
No Data Entered/ Not Applicable !!!
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 68130 7789192 1147 390626 69277 8179818
Books
4635 Nill 32 Nill 4667 Nill
Ref erence
Books
e- Books Nill 5000 Nill 5000 Nill 10000
Jour nal s 35 44245 35 44245 70 88490
CD & 269 Nill 25 Ni |l 294 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Platform on which module
is developed

Name of the Module

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5VVS8xaUFMRkRhRklBTGVrTVRTQ3c9PSIsInZhbHVlIjoiU1E4ekQwL0RMVFpnby9sUml3ck9DTGFoN2FKSE1CNlVKNlpjZmM0dVVJazFrcitrUm9xUGtvNDZObVVuRGZDd2VTRnBBcW5Hd0RML3BBWnlGeCtlcVh0TCt5ZjIwdnl3Mmt3bHJSaW4vRVk9IiwibWFjIjoiMmY3MDkyMTc5NDZjZjdjMTYxM2NlYjI3OTU4YWJlMzExODA1NGE3NDVlOGMzYjc1NzVkMjk4ODNmNDQ4OWRlYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVKcUxDQWQ0eGRkMWVBR3VBOHkyK0E9PSIsInZhbHVlIjoiek0yL2FyNFh1S1U0YXhORXJGL2IwLzNhWGs0WmcrWWdGdXpsNlZQQXNYZ3c0aFhMS2x6UXkxZXdwTmttOGtBOTZtbHhsRVlpc1FoQjRGUkdsQVBiOVE9PSIsIm1hYyI6ImVhOWNjYjQ5YzMzNTA5YjUyN2U3ZjVmNmZhOTY2NTMxMGFkY2ExNzNmNzFlYzU3MTRhOGMxMTM2ZjcwMzRiNDAiLCJ0YWciOiIifQ==

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 57 36 47 0 0 11 4 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 57 36 47 0 0 11 4 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1630000 1073594 1942000 1616784

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

LABORATORY: 1) The departnments have outlined guidelines for the proper use of
equi pment’s to naximze their lifespan. 2) The departnments have franmed the
rul es for managi ng consumabl es, such as chemicals and | ab supplies to avoid
wast age. 3) The head of the departnent assign responsibility to | aboratory
assi stant to prepare nmi ntenance checklist. 4) The | aboratory assistant and
staff nenbers report and address facility issues to HODs. 5) The departnents
have franmed safety protocol and installed fire extinguishers to ensure the well -
bei ng of students, faculty, and staff working in the | aboratory such as
handl i ng hazardous materials, chemicals, and equi pnent. LIBRARY: 1) The two
books per week are issued to the students and has to return within 15 days. 2)
The outside visitors can utilise the library facilities with pernission of
principal of the institute. 3) Avalid identification card is required to issue
books, access electronic resources, and use library facilities. 4) Penalties
are applied for late returns or danaged/lost itens, as per the librarys fee
schedule. 5) Users are encouraged to provide feedback on the condition and
quality of library materials. 6) The institute reviews and updates library
policies and procedures to neet the changi ng needs of the users. SPORTS
COWPLEX: 1) The students, staff, and other individuals submt request to use
t he i ndoor and outdoor sports facilities. 2) Preferences are given to coll ege
extracurricular activities that requires the use of sports facilities. 3) The
sports departnent conducts regul ar mai ntenance and safety inspection to ensure
sports facilities are safe for use. 4) The directors of physical education
supervi se sports activities. 5) The institute provides indoor stadium and




grounds for special events such as tournanents and conmunity outreach events.
6) The departnent of physical education coordinates with hospitals, police and
| ocal energency services to ensure support in case of an energency. COVPUTERS
1) The conputers are used only for educational purposes. 2) Conputers are
checked regularly for software and security updates. 3) Al software and
content are properly licensed. 4) Students, faculty, and staff are not allowed
to tanper with the conputer hardware or software. 5) The conputer |abs and
adm nistrative office are regularly cleaned and disinfected. 6) The inportant
data and files are regularly stored (backup). 7) The faculty and staff are
provided with training on maintenance and troubl eshooting of conmputers. 8) The
institute update and upgrades the conputers in |labs and adninistrative office
as per requirenment. CLASSROOMS 1) The classroons are used for the intended
purpose only and not for storage. 2) The classroom | ayout and seating
arrangenents are adequate for the purpose of the teaching and | earning. 3) The
faculty, staff and students of the institute follows the guidelines franed for
mai ntai ni ng cleanliness and tidiness in classroons as well as disposal of trash
and reporting any damage or vandalism 4) The cl assroons are all ocated
considering the factors such as class size and students’ strength in courses.
5) The institute conducts regul ar inspections of classroons and other academ c
facilities to identify any mai ntenance or safety issues.

http://amolakchandmahavidyalaya.ac.in/fadmins/upload_files/4662-procedures_and_policies_for_maintaining_fac
ilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nl Nl Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Post Matric 3738 23735048

Schol arship from
Gover nnment of
Mahar ashtra

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Organi zed a 21/ 06/ 2017 118 Nill

speci al yoga canp
on the occasion of
I nt ernati onal Yoga

Day
wor kshop on GST 08/ 10/ 2017 206 Nill
and Tally
Bot any Depart nent 12/ 10/ 2017 207 Nill

of the College has
organi zed Cuest
Lecture of



http://amolakchandmahavidyalaya.ac.in/admins/upload_files/4662-procedures_and_policies_for_maintaining_facilities.pdf
http://amolakchandmahavidyalaya.ac.in/admins/upload_files/4662-procedures_and_policies_for_maintaining_facilities.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijg3bmE4UXR5TnNZdURDV21qajA0UlE9PSIsInZhbHVlIjoiaXQxdjBPUWtFWk1lYVY5TCtmYkc1SVdLYzNsRnd1QVVqOGdzL3psRXFxYm5NZytvZ2c0R0RmS2ZIR0ZXVldwajIrRTVvL0tnenFITWhGWWNleGpySnc9PSIsIm1hYyI6IjkxNDM4NDY1NTA5ZGJiYzk4ZDg2ZTY4YzIxOTNhZWE4ZmUyMGMyNzcwOTM1YzJmMjhlNzk2ZjQwYTViODEzY2MiLCJ0YWciOiIifQ==

Dr. Tushar B.
Wankhade from Shri
Shivaji Science
Col | ege Anravati on
10t h Decenber 2017.
The topic of the
lecture is
Per spectives in
Reconbi nant DNA
Technol ogy for
final year B. Sc.

As per the
directions of the
University Grants
Comm ssi on, under

t he Financi a
Li teracy Program
(VI SACA), the
col l ege has started
an awar eness
canpai gn by
training 180
students to
i ncrease the
partici pation of
coll ege students in
creating awareness
a

15/ 12/ 2018

180

Ni Il

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
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No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 5 B. Sc. Depart nent M Sc.
of Physics Anol akchand Physi cs
Mahavi dyal ay
a, Yavat nal
2017 8 B. Sc. Depar t nent M Sc.
of Chem stry | Anol akchand Chemi stry
Mahavi dyal ay
a, Yavat nal
2017 3 B. Sc. Depar t nent M Sc.
of Anol akchand | Mat hemati cs
Mat hemati cs |Mahavi dyal ay
a, Yavat nal
2017 1 B. Sc. Depar t ment Institute M Sc. I nst
of of Cheni cal runent ation
Mat hemati cs | Technol ogy,
Munbai
2017 1 B. Sc. Depart nent SGB M Sc.
of Anr avat i Mat hemat i cs
Mat hemat i cs Uni versity
2017 6 BA Depart nent MA
of Political | Anol akchand Political
Sci ence Mahavi dyal ay Sci ence
a, Yavat nal
2017 16 B. Com Depart nent Mast er of
of Commerce | Anol akchand Commer ce
Mahavi dyal ay
a, Yavat mal
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
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Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 I nter Nat i onal 1 Nl 15401370 \V/ g
Uni versity Ti | ak
Sports Com Pur ke
petition-
( Col our ho
der)
2017 nt er Nat i onal 1 Nl Ni Il \V/ g
Uni versity Akshay
Sports Com Mor e
petition-
( Col our hol
der)
2017 nt er Nat i onal 1 Nl NIl Ku.
Uni versity Shar ayu
Sports Com Shi vankar
petition-
( Col our ho
der)
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

1) The student council of the institute is a statutory body constituted
according to directions of affiliating university. However, due to State
Governnment policy students’ council election was not conducted in 2017-2018. 2)
The student council consist of (1) a secretary (2) class representatives of
each class who has the highest marks in the qualifying exam nation and passed
imediately in the preceding year (3) one representative each from NSS, NCC
ganmes and sports and cultural activities who has an outstandi ng perfornmance
i Mmediately in the preceding academnmi ¢ session and (3) two girls representatives
nom nated by Principal who has the outstanding performance in acadenic and co-
curricular activities imediately in the preceding year. 3) The secretary of
the student council is elected by the nenbers of the student council i.e.
representatives through a single transferable voting system 4) The secretary
of the student council represents the institute on the student council of
affiliating universities. 5) The student council of the institute plays a vital
role in representing the interests and concerns of the students and serves as a
pl atform for students to voice their opinions, address issues, and actively
participate in decision-making processes. 6) The activity of the student
counci | involves several key aspects, including representation on academ ¢ and
adm ni strative conmittees and acting as a |iaison between the student conmunity
and the academi c and adm nistrative bodies of the institute. 7) The nenbers of
t he student council understand the needs and aspirations of the student and
effectively communicate themto the relevant authorities. 8) The secretary and
menbers of the student council have representation on various admnistrative
and academi c conmmttees such as I QAC, Discipline commttee, ganes and sports
committee, cultural conmttee, Anti-Ragging committee, internal conplainants
comm ttee, student welfare conmttees, and canpus devel opnent conmittees.
students’ redressal conmittee, NSS., NCC., Qutreach cell, study and excursion
tour commttee, natures club etc. 9) The representation of students on academnic
and adm nistrative conmttees ensures that students have a platformto express
their concerns, suggestions, and grievances, fostering a sense of inclusivity
and participation. 10) The invol venent of menbers of the student council in
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various conmttees ensures that student perspectives are taken into account
during program eval uations and the fornulation of rules and regulations. 11)
The nmenbers of the student council through various committees contribute to
mai ntain the quality and rel evance of education provided by the institution.
12) The nenbers of the student council actively engage in discussions and
deci sion-making related to issues such as student discipline, canpus
i nfrastructure, student services, and the overall canpus environnment. 13) The
representation of the nmenbers of student council on various conmttees hel ps
bridge the gap between students and faculty/staff, facilitating better
communi cation and understandi ng between these groups. 14) The representation of
students and nenbers of the student council on various comrttees pronotes
transparency and accountability within the institution, as decisions are nade
with the active involvenent of student representatives who can provide first-
hand perspecti ves.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The governing body of the institute exercises supervision of acadeni c,
adm ni strative and financial affairs of the college. It fornmulates the
strategic policy decisions in the interest of stakehol ders. For proper
depl oynent and executi on purpose, college devel opnent conmittee (CDC) a
statutory body, is constituted which includes nanagenent representative,
principal, | QAC coordinator, teaching and non-teaching representatives. For
snoot h functioning of academ c activities and adm nistration, the college has
nom nated seni or faculty nmenber as shift in-charge who works as a bridge
bet ween faculty, HODs and principal Institute has constituted various
committees to look after the adm nistrative, curricular and co- curricul ar
activities. Decentralization The coll ege has a purchase conmittee The conmittee
| ooks after the decision of purchases and upgradation of infrastructure. In the
meeting, purchase commttee proposes the budget for purchase of |aboratory,
of fice equipnent and other allied itenms. List of itens to be purchased are
finalised by HODs in consultation with faculty. The purchase conmittee finalise
the distribution of fund to the departnents as per their requirenments and
availability of budget. The principal instructs the HODs to call the quotation
fromvarious firms and suppliers. The departnent prepares the conparative
statenments and forwarded to head of the purchase commttee for approval. After
the approval of the principal and managenent, the purchase orders are issued to
the firns and supplier having | owest quotation. The departnental |ab. Assistant
verifies the list of itens and nmaintains the stock register. He forwards the




bill to account section for paynment. In this process, decentralization of the
managenent is reflected. Participative Managenent: The culture of participative
managenent is achieved through conmittees operating at strategic |evel
(Governi ng body, Principal, CDC), functional level (shift in-charge and HODs)
and operational levels (faculty, admnistrative and non- teaching staff,
student). Al stakehol ders have opportunity to contribute their innovative
i deas | eadi ng towards achi evenent of acadenm c excel |l ence. The academ c cal endar
commi ttee prepares annual cal endar of events (curricular, co-curricular and
extra- curricular activities) before commencenent of academnmi c session. The
students under the guidance of faculty are involved in conducting the
activities. HODs of the departnments nonitors the teaching plans, takes lead in
pl anni ng departnmental activities and have liberty to introduce creative and
i nnovative ideas for the benefit of students and has a flexibility to introduce
new conponents viz. student’s sem nar, group discussion, quiz contest, Youth
Festival, Avishkar etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent 1. Institution inplenments formative
and sunmative assessnent techniques to
ensure that students are |earning
effectively and to eval uate the success
of the curriculum 2. Institute
Col | ects feedback from students,
alumi, and faculty to review the
strength and shortcomngs in all areas
such as teachi ng-1| earning, co-
curricular and extracurricul ar
activities, admnistration, student
support, facilities etc. of the
institute continuously. 3. Institute
provi des regul ar training and
devel opnent opportunities for faculty
to keep themupdated with the | atest
trends, technol ogi es, and pedagogy
skills. 4. The institute Integrates new
technol ogies like Virtual reality,
cloud conputing, and other tools to
i nprove and enhance curricul umdelivery
and efficacy.

Teachi ng and Learni ng 1. The faculty of the institute uses
active learning techniques such as
group di scussions and projects to

encour age student engagenent and
i nprove their understanding. 2. The
faculty of the institute integrates

t echnol ogy- enabl ed | earni ng techni ques
such as online |ectures and virtual

| abs of learning activities facilitates

flexi ble and personalized | earning. 4.

The institute offers regular training
and prof essional devel opnent




opportunities to acadenmic staff to

upgrade their teaching skills and

i nnovative | earning techniques. 5.
Institute arranges visits to industries

that provide students wi th practi cal

experi ence and hel ps students to
understand real -worl d applications. 6.
The institute collects student feedback

to inprove teaching-Iearning
strategies.

Exam nati on and Eval uati on

1. The institution conducts regul ar
training for invigilators to enhance
t heir know edge and skills in
conducting fair exam nations. 2. The
institute inplenents formative
assessnents such as quizzes, md-term
tests, and feedback hel p students to
determne their progress and identify
their areas of weakness. 3. The
institute provides solved answer sheets
of md-termtests to students for
hi gher transparency and credibility. 4.
The institution encourages students and
faculty to provide constructive
feedback on the exam nation and
eval uati on process and used for
continuous inprovenent of the system
5. The institute sets great inportance
on academi c integrity to prevent unfair
nmeans and ot her fornms of acadenic
m sconduct, ensuring the examresults
are genuine and trustworthy.

Research and Devel opnent

1. The institute establishes a
research culture through the
recognition of research centres in
different disciplines by affiliating
university. 2. The institute encourages
facilities for conducting research
under the UGC schene faculty
devel opnment programme. 3. Institute
pronot es co-aut horshi p by encouragi ng
faculty nmenbers to publish research
papers in high-inpact journals with
external researchers. 4. The institute
sets great inportance on research
ethics to pronote ethical conduct in
research. 5. The institute inproves
research infrastructure by investing in
research facilities, laboratories, and
equi pment. 6. The institute signed
menor andum of under standi ng for
research coll aboration with other
institute.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

1. The institute regularly reviews
and updates its collection of books,
journals, periodicals and el ectronic
resources. 2. The Institute conducts




user surveys to gather feedback on the
Ii brarys services and resources and
uses this information to nake
i mprovenents. 3. The institutes library
is open for extended hours to cater to
the students needs. 4. The institute
mai ntai ns hi gh standards for its
infrastructure by ensuring regul ar
mai nt enance and upgrades of its | abs,
cl assroons, and equi pment. 5. The
institute provides a safe and
confortabl e environnment for students
and faculty with green spaces, sports
facilities, and anenities such as a
cant een and readi ng roons, conmmon room
nunber. 6.The institute invests in
ener gy-savi ng bul bs and equi pnent,
renewabl e energy sources, and rai nwater
harvesting to pronote sustainability.

Human Resource Managenent

1. The institute encourages staffs to
participate in training and devel opnent
prograns such as technical and soft
skills training and | eadership
devel opnment to inprove the skills and
abilities. 2. The institute inplenments
a wel | -defined performance- based
apprai sal systemto ensure that
enpl oyees are aware of their goals and
obj ectives and their performance are
eval uat ed agai nst set standards. 3. The
Institute recogni ses enpl oyee’s
achi evenment s which hel ps in increasing
enpl oyee notivation, engagenent, and
loyalty. 4. The institute adopts a
transparent comruni cation strategy to
ensure that information is shared
appropriately. 5. The institute adopts
strategi es such as enpl oyee
satisfaction surveys, open-door
policies, and regular team buil ding
activities.

Industry Interaction / Collaboration

1. The Departnent of Chem stry,
physi cs, conputer science, and
El ectronics and the Faculty of Conmerce
organi se an industry visit at M DC
Yavatmal . 2. The institute provides
students and faculty an opportunity to
acqui re know edge from experi ence and
expert industry professional through
i ndustry visit.

Adm ssion of Students

1. The institute sets up separate
adni ssion conmittees for the Arts,
Conmer ce and Sci ence streans. The nost
seni or teacher heads the commttee. 2.
The institute adopts a nerit-based
adm ssion system where students are
sel ect ed based on their acadeni c




performance to ensures the best and
brightest students are admtted. 3. The
institute ains to pronpte student
diversity by admtting students from
different financial backgrounds,
cultures, and regions to create an
i nclusive and vibrant |earning
environment. 4. The institute strictly
foll ows the guidelines of the
reservation policy of the state and
central governnment in the adm ssion
process. 5. The institute constantly
reviews and i nproves its adm ssion
process to ensure fairness,
transparency, and effectiveness. This
hel ps to nmaintain the quality of the
institutions student intake and
reputation.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- governance in planning and
devel opment involves digital tools and
platfornms for collecting data,
anal ysing trends, and creating
strategic plans. Social nedia platforns
such as Wat sApp and Google forns are
enpl oyed to gather inputs fromvarious
st akehol ders, analyse themto identify
areas of inprovenment, and create
conpr ehensi ve devel opnent pl ans. These
tool s enabl e faster data processing,
col l aboration, and real -tinme updates,
| eading to better decision-making and
ef fective devel opnent strategies.

Adm ni stration

E- governance in admnistration
i ncl udes the digitization of
adm ni strative processes such as
docunent managenent, conmunication, and
wor kf | ow aut omation. This can invol ve
the use of adm nistrative software to
manage tasks such as payrol
processi ng. E-governance in
adm ni stration streamines processes,
reduces paperwork, and inproves
transparency and accountability.

Fi nance and Accounts

E- governance in adm ssion and student
support involves the use of online
platfornms and portals for adm ssion
procedures, student enrol nent, and
support services. Online adni ssion
portals allow students to apply, submt
docunents, and track their adm ssion
status digitally, elimnating the need
for physical fornms and manua
processi ng. E-governance in student

support al so includes the use of online




platfornms for academ c counselling,
gri evance redressal, and access to
digital |earning resources.

St udent Admi ssi on and Support

E- governance in finance and
accounts focuses on automating
financial processes, ensuring

transparency, and mninzing errors.

I nstitute adopted accounting software
such as Tally that handl e tasks such as
books of record, expense tracking,

i nvoi ce generation, and financia
reporting. E-governance in finance and
accounts inproves accuracy, streamnines
audi ti ng processes, and provi des real -
time financial insights to support
deci si on- maki ng.

Exam nati on

E- governance in coll ege exam nation
includes the digitization of
exam nation-related activities such as
schedul i ng, question paper generation
and result processing. R S software is
used for downl oadi ng and printing the
guestion papers of affiliating
uni versity Exam nation. Online
exam nation platforns enable secure and
renote assessnents, reducing
adm ni strative workl oad and ensuring
fair and tinmely eval uation.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date Duration




development
programme

Short Term
Cour se

11/ 09/ 2017

16/ 09/ 2017

Ref r esher
Cour se

05/ 02/ 2018

24/ 02/ 2018 21

View File

6.3.4 — Faculty and Staff recruitment

(no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

27 0

5

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1) The institute
recogni ze and felicitate
teachers for their
achi evenments on 15th
August every year. 2) The
col | ege provides group
i nsurance of Rs.
3,00, 000/- on the death
of enpl oyee in service.
3) Non-refundable aid of
Rs. 5000/- to the famly
of deceased enpl oyee by
AW co-operative consumner
stores. 4) Advance up to
Rs. 50000/- in enmergency
heal th i ssues by the
institute. 5) Gft in the
formof gold ring having
maxi mum cost up to Rs.
10000/ - (proportional to
face val ue hi s/ her share
anount) to the enpl oyee
at superannuation. 6)
Anol akchand Mahavi dyal aya
Consumer Cooperative

society (Reg. No. 108)
provi des essenti al
grocery and househol d
equi pment’ s to teachers.
7) The facility of
personal |oan on | owest
interest rates are
avail able for teachers
t hrough Anol akchand
Mahavi dyal aya enpl oyees
cooperative credit
society (Reg. No. 117).
8) I nmedi ate | oan
sanction up to
Rs. 100000/ - each by AW

1) The institute
recogni se and felicitate
non-teaching staff for
their achi evenents on
15t h August every year.
2) The coll ege provides
group insurance of Rs.
1, 50, 000/ - on the death
of enpl oyee in service
3) Non-refundabl e aid of
Rs. 5000/- to the famly
of deceased enpl oyee by
AW co-operative consuner
stores. 4) Advance up to
Rs. 50000/- in energency
heal th issues by the
institute. 5) Gft in the
formof gold ring having
maxi mum cost up to Rs.
10000/ - (proportional to
face val ue his/her share
amount) to the enpl oyee
at superannuation. 6)
Anol akchand Mahavi dyal aya
Consuner Cooperative

soci ety (Reg. No. 108)
provi des essenti al
grocery and househol d
equi pment’ s to non-
teaching staff. 7) The

facility of personal |oan
on | owest interest rates
are avail able for non-

teaching staff through
Anmol akchand Mahavi dyal aya
enpl oyees cooperative
credit society (Reg. No.
117). 8) Immediate | oan
sanction up to
Rs. 100000/ - each by AW

1) The institute
recogni ze and felicitate
students for their
achi evenments in co-
curricular and extra-
curricular activities on
15t h August every year.
2) Awards and honours are
provi ded by coll ege
faculties (Dr. S.S
Jadhav, Dr. A.B. Lad, Dr.
K. Y. Butaley and Prof.
D. S. Chavhan) to the
students for their
achi evenments in
uni versity exam nati on.
3) The col |l ege provides
travel ling and dearness
al l omwance to students for
participation in ganmes
and sports as well as
cultural activities at
district and university
| evel. 4) The institute
provi des 50 financial aid
to the university for the
purchase of Blazers to be
given to students of the
institute selected in
university teams. 5) The
institute provides track
suits, shorts and T-
shirts to the student
sel ected for university
team and inter collegiate
team 6) The institute
organi se heal th check-up
camp for students. 7) The
cooperative consuner
store of the institute
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co-operative credit
soci ety and co- operative
consuner stores in case
of energency health
issues. 9) Availability
of auditoriumfor
personal programes to
enpl oyees at no cost. 9)
The institute organise
heal th check-up canp for
teaching. 10) No
nmenbership fee to coll ege
enpl oyee for availing
facilities like fitness
centre and parki ng.

co-operative credit
soci ety and co- operative
consumer stores in case
of enmergency health
issues. 9) Availability
of auditoriumfor
personal programes to
enpl oyees at no cost. 10)
Provi sion of two uniforns
to the class 4/ Grade-D
enpl oyees. 11) Priority
to the wards of enpl oyee
in college adm ssion and
fee concession to the
war ds of class 4/ G ade-D

enpl oyee. 12) Festi val
advance of Rs.5,000/- to
non-teaching staff. 13)

No menbership fee to
col | ege enpl oyee for
availing facilities like
fitness centre and
par ki ng.

provi des stationery itens
on subsidised rates. 8)
Institute offers
adm ssions at mnimal
fees. 9) No nenbership
fee to college enpl oyee
for availing facilities
like fitness centre. 10)
The institute provides
college uniforms to
student s havi ng poor
financi al backgrounds.
11) Teachers provide
t ext books and readi ng
materials to needy and
financially poor students
at no cost.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

f i nanci al processes,

verifies, « Al
accounti ng procedure.

financi al
year.
conduct the interna

Audi tor Ceneral,
Ext er nal
sal ary account,

of the paynent.
bef ore CDC and annual

The institute conducts |Interna
controls,
time accountant since its inception to ensure maintenance of annua
audits is to ensure that

e The journals,
are mai ntai ned properly.
verified by account section and attested by principal
audits are conducted by third-party auditors before 31st July every
5) The institute appoi nted Gandh
audi t.

i ndependent auditors who review the financi al
institution to ensure that they are accurate,
accounting standards and regul ati ons.

the institutions financial
reporting processes to identify any areas of weakness or
results of these audits are conmunicated to the institutions managenent,
necessary corrective actions are taken.
Nagpur and b) Joint director
audit checks cash book,
non-sal ary account,
gover nnent and non-governnent bodi es and prepares trai
5) The audited financi al
gener al

fi nanci al

and risk managenent. 1)

and audit. 2) The purpose of internal financial
financial transactions are accurate and conpl ete,
mai nt ai ned i n conpliance with regul ations, and that
effective in safeguarding institutional assets. 3)

e Daily transactions and t

Sons,

Ext ernal financi al

1) The external
statenents, interna

3) Externa

Hi gher
books, fees

schol ar shi ps,

| edger

approval .

account firns, Yavat mal

audits are conducted by
statenents and records of the

conpl et e,

controls,

audi t

audits regularly to assess the

The institute has a full-
account s

financial records are
internal controls are
The i nternal auditor

the transactions are recorded on sane date/day by standard
| edgers and subsi diary books of accounts

he rel ated voucher are
4) The interna

to

and in conpliance with
auditors typically review
and financi al
2) The
if any
i s conducted by a)
education, Amaravati. 4)
, vouchers, stock book,
funds received from

bal ance and descri ption

non- conpl i ance.

report of the institute is placed
neeting of governing body of the institute for

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Dr. P. B Yes Col | ege
Mandavkar , Academ ¢ Audit
Pri nci pal , Commi ttee
I ndira Coll ege,
Kal anmb
Admi ni strative Yes Dr. V. B Yes Col | ege
Raut , Admi ni strative
Principal, MM Audit Conmittee
Col | ege Darwha
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

The institute has outlined a potential devel opment program for support staff to
enhance their skills, know edge, and professional growth for support staff. 1)
The institute conducts a conprehensive assessnent to identify the specific
training needs of the support staff through surveys, interviews, and
performance eval uations. 2) The institute collects information about existing
skills, know edge gaps, and areas where support staff require further
devel opnment. 3) The institute designs clear and neasurabl e | earning objectives
for the support staff based on assessnent. 4) The institute provide training
sessions to enhance the technical skills relevant to the support staffs roles
such as software proficiency, data anal ysis, custoner service techniques,
communi cation skills, time nmanagenent, and other job-specific conpetencies. 5)
The institute organi ze workshops and sem nars focused on buil di ng professiona
skills such as probl emsolving, teamwork, and project managenent. 6) The
institute offers opportunities for support staff to gain exposure to different
departnents or areas through job rotations, shadow ng prograns, or short-term
assignnents within the institute. 7) The institute established nentoring
prograns where experienced staff menbers provi de gui dance and support to junior
support staff. 8) The institute provide access to online |earning platforns or
courses that align with the devel opnment needs of the support staff. 9) The
institute regularly assess the progress of support staff through performance
eval uations for further inprovenent. 10) The institute acknow edge and reward
the achi evenents and progress of support staff who actively participate in the
devel opment program 11) The institute continuously evaluate the effectiveness
of the devel opnent program and make adj ustnments based on feedback fromthe
support staff, supervisors, and key stakehol ders.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To initiate recruitnment process of teaching and non-teachi ng vacant posts.




2. To initiate library automati on process. 3. To enhance the research centres
in various disciplines. 4. To increase the ICT facilities. 5. To provide W-Fi
and internet facilities for students and staff. 6. To constitute registered
Allumi association. 7. To increase investnents in essential infrastructural
facilities. 8. To increase the conprehensive support services that address
students academi c, personal, and career devel opnent needs. 9. To organi se
wor kshops, seminars, conferences, and training sessions for faculty and staff
to enhance their skills, know edge, and teaching methods. 10. To encourage the
participation of faculty and staff in workshops, sem nars, conferences, and
training sessions to keep themupdated with the | atest pedagogi cal practices
and technol ogi es.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Wor kshop 10/ 08/ 2017 10/ 08/ 2017 10/ 08/ 2017 206
on GST Tally
2017 Gui dance 19/ 08/ 2017 19/ 08/ 2017 19/ 08/ 2017 178
on JOB APP
2017 Wor kshop 06/ 12/ 2017 06/ 12/ 2017 06/ 12/ 2017 51
on NAAC
2017 Avi shkar 07/ 12/ 2017 07/ 12/ 2017 07/ 12/ 2017 50
District
Level - A
students
Conventi on
2017 Guest 10/ 12/ 2017 10/ 12/ 2017 10/ 12/ 2017 207
| ecture on
Per specti ve
in
Reconbi nant
DNA
Technol ogy
2018 Synposi um 10/ 03/ 2018 10/ 03/ 2018 10/ 03/ 2018 52
on Research
Met hods in
Engl i sh
Language.
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldSMEhZb1BOU3duVDRESXFmRVpWMVE9PSIsInZhbHVlIjoiZHFDM1hMZnNzRHlKeUJSVzVEM0Z2czJaVjBlMENqRFVzaHFiZzJTM0gwSzJPaVUxbVpCbk1iVkZpelE0SkVleEwyN0ptUlAzdXhWN2dHMi9TVUVieWdsdjFseXFjR0h5bTlVRlVSVFUvNXcxK1NacVhQYTVkV3Y1S2hzZUVMaUQiLCJtYWMiOiI4Y2QzOTA5NzFiYzM5ZTkyZGM2NjY0NDYxYTQ4NDg1MmEzNzUwZDVlOGM2NTUyOTkwNTZmYzE1ZWRlYmU3OWZkIiwidGFnIjoiIn0=

Female Male

Tarunyachaya 06/ 03/ 2018 06/ 03/ 2018 125 25
Unbar t hyavar

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute through various initiatives creates a culture of sustainability
on canpus, educates future | eaders about environnental challenges, and
contributes to a nore sustainable future. « The Institute adopted energy-
ef ficient technol ogies and practices to reduce energy consunption by upgradi ng
lighting systens to LED and i npl enenting energy nanagenent systens. ¢ The
institute prioritised sustainable building practices for new construction and
renovati ons on canpuses by using eco-friendly building materials and
i ncorporating natural lighting and ventilation. ¢« The institute inplenented
compr ehensi ve waste managenent progranms such as recycling, conposting, and
reduci ng waste and al so pronoptes awareness canpai gns to encourage responsi bl e
wast e di sposal anmobng students and staff. Solid waste managenent: ¢ The coll ege
has demarked specific site for the di sposal of biodegradable waste naterials. -
Sol i d waste has segregated at source and col |l ected by student, teaching and non-
teaching staff regularly. « Waste like plastic, metals, glass, cardboard,
newspaper and stationery has systematically collected, segregated and sold to
aut hori zed vendors for recycling. ¢ Institute has initiated the use of
digitization procedures to reduce paper-based waste and carbon di oxi de
enmi ssions. ¢ The institute encourages students and staff to reuse blank side of
the used paper for rough work. ¢ Bi odegradable waste fromthe canteen and
horticultural waste such as dried | eaves, twi gs and plant clippings are
coll ected and used for vermn conmpost production.  Dustbins have been installed
t hroughout canmpus for waste segregation. ¢ Heavy waste/danaged furniture is
sent to the workshop for dismantling/recycling/repairing/reusing. Liquid Waste
Managenent: ¢ The wastewater in |aboratories is carried out through the
pipeline to the pits. « Water runoff is percol ated underground to replenish the
groundwat er | evel. Bionedical Waste Managenent: <Bionedical waste in the canpus
is quite | ess however, its safe disposal is adopted to reduce adverse effects
on human and ani mal health. <Waste |ike cotton gauze, bandage, and textiles are
di sposed of along with degradable waste. ¢Sanitary napkins are disposed of
properly using the incinerator installed on the canpus. E-waste Managenment: -«
Faulty electronic gadgets are repaired by | aboratory assistant and staff of the
departnent. ¢ Electronic wastes are di sposed of as per their conditions. e
El ectroni ¢ conponents |ike resistors, capacitors, inductors, diodes,
transistors, thermstors etc. are renoved fromthe damaged el ectroni ¢ gadgets
and used by students in making projects and experinental kits. ¢ The e-waste
conmponents such as nonitors, CPU and I Cs are used for practical denopnstration
e Students are al so nade aware of e-waste issues and their safe disposal. « E-
waste is disposed of annually. Hazardous Chem cals and Radi oactive Waste: -«
Canmpus is free fromany kind of radi oactive waste. ¢ The nobst comonly
generated chem cal was

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift No Nill

Ranp/ Rai | s Yes 3

Braille No Nill
Software/ facilities




Scri bes for exam nation Yes 10
Rest Roons Yes Ni Tl
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Ni Il 1 21/ 06/ 2 1 I nt erna Heal t h 162
017 tional Awar eness
Yoga Day
2017 Ni |l 1 02/ 07/ 2 1 Tree pl Envi ron 42
017 ant ati on nment al
awar eness
2017 1 Nl 14/ 09/ 2 1 St udent - 165
017 I ndustry |l ndustry
Visit interacti
Cheni stry on
Depart nmen
t
2017 1 Nl 15/ 09/ 2 1 St udent - 110
017 I ndustry |l ndustry
Visit interacti
Cheni stry on
Depart nmen
t
2017 1 Ni Tl 01/ 10/ 2 7 | nst ant Human 346
017 Drawing C|WId life
onpetitio| Conflict
n Awar eness
2017 1 Nl 10/ 10/ 2 1 St udent - 180
017 I ndustry |l ndustry
visit interacti
Physics D on
epart ment
2018 1 Nl 16/ 03/ 2 1 Visit St udent 183
018 to JDI ET [|-Educatio
Yavat mnal |nal / Resea
rch | ab
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

t eachers

07/ 06/ 2017

in

1) Teachers mnust, uphol d
the institutions mssion
and vision, regular and

punctual , respect all
st akehol ders, not invol ve

di scri m nati on,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtmQ2g5TkpmaW1YeXVkNFRXTDZURXc9PSIsInZhbHVlIjoiRXhITU9lQ2tMNW51ZTlZTlNqYnkrTjlseVcwUWpZOVM2QWJVWXdYaEtQamt1TE5CNUdnN25UbU5YZjkrS2I2QzV3b0k2M0Q2ZUdjRyt3ams5eEVPTEE9PSIsIm1hYyI6ImJjODcxNWQwOGI1NTNlOGZlMDA3MTcxMTYxMDhlZGE3NzUyNmYyN2YxMzE3YWVjNTk4ZTFlYzkxYzI3YWFjZjQiLCJ0YWciOiIifQ==

harassnment, or any form
of bullying with students
and staff, follow
research and academ c
ethics, follow rules and
regul ati ons of the
institute, adhere to
et hi cal standards and
mai ntain confidentiality
when handl i ng sensitive
i nformati on, encourage
and support students to
achi eve their goals, |led
by exanpl e, and
denonstrate dedication,
responsibility, and
professionalismin al
interactions with
students, colleagues, and
the wi der community and
nmust di scharge all the
duties and
responsibilities
i nstructed by higher
authorities. 2)

2) Teachers shoul d
participate in extension,
co-curricular and extra-

curricular activities
i ncludi ng comunity
service, respect the
rights and dignity of the
students in expressing
hi s/ her own opi ni on, deal
justly and inpartially
with students regardl ess
of their religion, caste,
political, economc,
soci al and physi cal
characteristics,
inculcate scientific
out| ook and respect for
physi cal | abour and ideal
of denocracy, patriotism
and peace anobng students,
co-operate in the
fornmul ati on of policies
of the institution, be
awar e of social problens
and take part in social
activities. ¢ 3)Teachers
shoul d not carry/use
al cohol, drugs, or any
ot her banned subst ances
i n canmpus, involve any
form of violence
(verbal / physical) with
st akehol ders.




Code of conduct for,
adnm ni strator

07/ 06/ 2017

Denonstrate honesty,
transparency, and
integrity in all
pr of essi onal deal i ngs.
Uphol d hi gh et hi cal
standards and avoid
conflicts of interest,
act with fairness,
inmpartiality. Respect for
all menbers of the
institute community.
Foster an environment
that pronotes teaching
| earni ng and academ ¢
excel l ence. Treat al
i ndividuals with respect,
dignity, and fairness,
regardl ess of their
background, ethnicity,
gender, or beliefs.
Encour age open di al ogue,
active listening, and
constructive feedback
anong staff, faculty, and
students. Encourage
pr of essi onal devel opnent
opportunities for faculty
and staff, support
research, scholarly
activities, and the
pursuit of know edge
within the institute.
Take responsibility for
deci si ons nmade and
actions taken, ensure
transparency in
adm ni stration and
resource allocation
mai ntain effective
governance. Prioritize
the safety and
devel opnent of students.
Est abl i sh mechani sns to
address grievances of
students. Provide
gui dance and support
services to help students
succeed academ cally and
personal |l y. Foster
positive rel ationships
with the [ocal community,
i ndustry partners, and
ot her educati onal
institutions. Encourage
community outreach
prograns, collaborations
and partnershi ps.




Code of conduct for
supporting staff

07/ 06/ 2017

Treat all individuals
with respect, dignity and
fairness, irrespective of

their position or
background. Maintain a
pr of essi onal and
courteous attitude

t owar ds col | eagues,

students, and visitors.

Uphol d t he hi ghest

standards of integrity,
honesty, and ethica
conduct in all
prof essional activities.
Saf eguard and mai ntain
the confidentiality of
sensitive information
related to students,
col | eagues or the
institution. Stay updated
wi th emerging trends,

t echnol ogi es, and best
practices in the field.
Respect and val ue diverse
perspectives, ideas and
contributions from
col | eagues.

Code of conduct for
st udent

07/ 06/ 2017

1) Students nust,
respect the educational
institute and follow all

its rules and
regul ati ons, maintain
academ ¢ honesty by not
pl agi ari zi ng, attend
cl asses regularly and
punctual ly and refrain
fromany formof cheating
during exam nations. 2)
Students shall, always
carry ldentity Cards and
produce them as and when
required, be allowed
campus in uniform
mai ntain a clean, safe
and heal t hy envi ronnent
and report any safety
concerns i medi ately, not
bring outsiders to the
col l ege, | eave the canpus
as soon as the classes
are over , remt all fees
before the | ast date, not
get involved in any
political activities, not
shout sl ogans inside the
col | ege preni ses, not
stage or indulge in any
activity like Dharna, or




Gherao on canmpus, switch
off their electronic
devi ces in canpus and not
di sfi gure/ damage/ dest r oy
any academ c and physi cal
infrastructure. 3)
Students should not carry
al cohol , drugs, or any
ot her banned subst ances
in the canpus. 4) Raggi ng
is strictly prohibited in
and outside the canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2017 21/ 06/ 2017 47
Yoga Day
Bhar at Chodo 09/ 08/ 2017 09/ 08/ 2017 200
Andol an (Pl edge on
t he occasion of 75
years of Quit India
Moverent )
bservance of 15/ 08/ 2017 15/ 08/ 2017 2660
I ndependent day
Nati onal Sports 29/ 08/ 2017 29/ 08/ 2017 150
Day
Mahapari ni r van 06/ 12/ 2017 06/ 12/ 2017 450
Din
Savitribai Phule 03/ 01/ 2018 03/ 01/ 2018 350
Jayant i
Nati onal Youth 12/ 01/ 2018 12/ 01/ 2018 200
Day
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 2600
I nt ernati onal 06/ 03/ 2018 06/ 03/ 2018 157
Wonens day
Maharashtra Din 01/ 05/ 2018 01/ 05/ 2018 103

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Created and nmi ntai ned green spaces on canpus, including gardens and parks.
2) Installed clearly | abelled dust bins for collection of different type of
waste. 3) I nplemented energy-saving nmeasures such as LED lighting and energy-
ef ficient appliances in canpus buildings. 4) |Inplenented water-saving neasures
such as lowflow faucets and toilets. 5) Rainwater harvesting system
i npl emented in college canpus. 6) Department of Chemistry collects rainwater
and use it as distilled water for practical purposes. 7) The affiliating
university integrated sustainability and environnental education into the
curriculum of second year UG across all three disciplines. 8) Oganizes tree-
pl anting programto offset carbon em ssions in canpus. 9) Prefers suppliers who
foll ow sustainable practices and offer eco-friendly alternatives for conmon
items |ike cleaning products, office supplies. 10) The institute coll aborate
with local environnental organizations and government agencies to engage
students, faculty, and staff in sustainability initiatives. 11) Conducts energy



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imd3bVljanM0NkpWRmRaZ3RUT05GOWc9PSIsInZhbHVlIjoieDByOUE2UkZzbzRpWUc0Q0p6YUFmRTlYaEdNRWF2c1FLZVppZTliWWlXcC8yZ0o2bG0zWi82Y2RWa1pTY1FleGl1bzZJMEpjZHIvQ1dLVU1laGJMeFkzZ0JIZU5aMDBDdW9HZjhqOGQvK009IiwibWFjIjoiNmFmZmYxYjYzYjExODRhZDY0OGJkNTgyYWE5MmZjZmZhOTIwNDRhODg4ODE3ZjVhZjg4ZWRiZGI3YzRiZDc1ZCIsInRhZyI6IiJ9

audit to identify areas for inprovement and inplenments energy saver neasures.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

bj ectives of the practice: 1) To prevent and reduce conflicts between humans
and wild animals. 2) To minimze encounters and nitigate situations that |ead
to conflicts, such as encroachment on wildlife habitats or inproper waste
managenent that attracts animals to human settlenments. 3) To protect people
frompotential harmor injury caused by wildlife encounters. 4) To safeguard
the well-being and conservation of wild animal popul ations affected by
conflicts by minimzing harmto wildlife, ensuring their habitats are
protected, and pronoting sustainable co-existence. 5) To devel op sustai nabl e
I'ivelihood options that reduce dependence on activities that contribute to
conflicts, such as unsustainable agriculture practices or poaching. 6) To aware
every section of society about the current situation in this context. 7) To
make everyone aware of the horrors of this struggle through the pictures nade
by the students participating in the conpetition. 8) To nake school and coll ege
| evel students understand the seriousness of human-wi I dlife conflict and
notivate themto express their concepts in the formof pictures. The Context:
1) Indian Wldlife Wek is celebrated across the country fromthe 1st to the
7th of Cctober every year. 2) The forest departnment, wldlife organizations,
wildlife and environmental |overs, university and coll ege organi ze various
programnms, such as drawi ng conpetitions, rangoli conpetitions, workshops,
presentations by wildlife experts, senminars, |ectures, photography conpetitions
and rallies etc. to provide a deeper understanding of the issues related to
Conflict Between Man WId Aninmals. 3) The Zool ogy Department of Anmol akchand
Col | ege organi zes various prograns during wildlife week every year. This year,
an instant draw ng conpetition was organi zed on the thene of Conflict Between
Man Wld Animals. 4) The conpetition serves as a platformfor students to
express their creativity and share their perspectives on this inportant issue.
5) The conpetition formt enphasizes spontaneity and encourages participants to
create their artwork within a limted tinme frame, fostering creativity and a
sense of urgency. 6) The chosen thene, |npact of conflict between man and wld
animals, highlights the conflicts and chall enges that ari se when hunan
activities encroach upon natural habitats and disrupt the delicate bal ance of
ecosystens. 7) The conpetition encourages students to explore various aspects
of this issue, such as habitat destruction, human-wildlife conflict, |oss of
bi odi versity, and the consequences for both humans and ani mals. 8) Conduct
cl ass-wi se conpetitions for students fromclass 08 to the graduation |evel to
ensure fair and inclusive conpetition and acconmodate students of various age
groups. 9) The panel of judges includes artists, environmental experts, and
representatives fromthe organizing team 10) To recogni ze and award w nners
and notabl e participants based on their creativity, technical skills, and
ability to effectively conmuni cate the theme of the conpetition through their
artwork. 11) The conpetition serves as a powerful tool to engage conmunities,
foster environnental consciousness, and encourage sustai nable practices that
ensure the co-existence of humans and wildlife in a harnoni ous manner.
Description of the practice: 1) On 1lst Cctober, the Inauguration of the
conpetition was held at 8:30 am Dr. R A Mshra, Principal of the college
chaired the function, and Dr. Deepak Dabhere was the chief guest. Dr Praveen
Joshi, convener of the event anchored the function. Dr Sunita Gupta proposed a
vote of thanks. 2) After the fornmal inauguration, Dr Praveen Joshi gave a brief
i ntroduction about the thenme, enphasizing the increasing conflicts between
humans and wild animals due to habitat |oss, encroachnent, and human
activities, the adverse effects on both hunans and wildlife and the urgent need
for conservation efforts. 3) The conpetition was conducted cl ass-w se daily
8:00 amto 10:00 amfromthe 1st to the 6th of Cctober. 4) After registration




on each day, the participants were provided with drawing materials and a
designated tine frame to create their artwork on the theme. 5) The tine
constrai nt adds an el enent of excitenent and chall enges participants to think
qui ckly and creatively. 6) The conpetition was designed to be inclusive and
accessible, allow ng students fromstandard 8 to the undergraduate |evel. 7)
The focus was on the expression of ideas and concepts related to the given

thene rather than on technical expertise. 8) After the allotted tine, a pane

of judges consisting of art experts, conservationists, and wildlife enthusiasts

eval uat ed the submi ssions. 9) The judging process considered the clarity of the
nmessage conveyed, creativity, and enotional inpact of the artworks. 10) The
originality and uni queness of the concepts presented were al so given speci al

attention. 11) The wi nners were announced and felicitated with prizes and

certificates at the closing cerenony on 7th October Evidences of Success: 1) A

total of 339 students, 65 from schools and 274 from col |l eges participated in
the conpetition. 2) Photos of the event 3) Certificate of the event 4)

Val edi ctory function. Problem encounter and resources required: Problem
Encountered: 1) Many students were not aware of the inpact of conflict between
man and wild animals and the inportance of finding sustainable solutions. 2)
Organi zi ng a one-week best practice event requires financial resources for
materials and logistics. 3) Coordinating various stakehol ders, such as experts,
and participants were challenging. 4) Ensuring active participation and
engagenent from students throughout the one-week event was a difficult task.
Resources Required: 1) Fund to cover the expenses for organizing the event,

i ncluding transportation, refreshment, and honorariumto experts. 2) Venue and
furniture to conduct the event, including lecture halls. 3) Experts in the
field, such as wildlife conservationists, researchers, wildlife veterinarians,
and representatives fromw ldlife managenent authorities. 4) Projectors,
screens, sound systens, and other audi ovi sual equi pnment for presentations and
di scussi ons. 5) Conmmunication channels such as social nmedia, and emails to
informand attract students to participate. 6) Volunteers to hel p execution of
the event, register, guide participants, and nanage |ogistics. 7) Resources to
col l ect feedback fromparticipants to evaluate the events effectiveness and
identify areas for inprovenent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://anmol akchandnmahavi dyal aya. ac. i n/ adm ns/ upl oad_fil es/ 36481-best _practice 2
017_2018. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1) The col |l ege canpus has spread over a 39-acre of green and hilly area just
outside the city and is free fromair and noise pollution. 2) The Institute
of fers three undergraduate and ten postgraduate programes in the Faculty of
Humani ti es, Conmerce and Managenent, Science and Technol ogy. 3) The institute
offers facility to study from Juni or College to Postgraduation in Physics,
Chem stry, Mathematics, Commerce, Hi story, Political Science, Econonics,
English, H ndi and Marathi courses. 4) The institute offers flexibility in
choosi ng subj ect groups for adm ssion to undergraduate progranmes. 5) The
institute has two recogni zed Research Centres (physics and el ectronics) for
Ph.D. progranmes. 6) The institute offers adm ssion at mnimum fees as nost of
the students seeking adm ssion belongs to rural, socially and economically weak
and deprived sections of the society. 7) The institute has a huge library with
nore than 70000 books, periodicals, journals, encyclopaedia etc. 8) The
institutes library is rich with study and reading material for conpetitive
exanm nations such as MPSC, UPSC, NEET, JEE, GATE, BANKI NG RAILWAY, SSC etc. 9)



http://amolakchandmahavidyalaya.ac.in/admins/upload_files/36481-best_practice_2017_2018.pdf
http://amolakchandmahavidyalaya.ac.in/admins/upload_files/36481-best_practice_2017_2018.pdf

The institute has NCC unit with a strength of 92 cadets wi th provision of
arnmoury, obstacles and firing range for the NCC canp. 10) The institute
provides all essential facilities and infrastructure such as ranps,
wheel chairs, wal kers, crutches, scribes in university exam nations etc. for
differently-abl ed students. 11) The institute has an auditoriumw th a capacity
of 1000 audience and facilities of sports and ganes.

Provide the weblink of the institution

htt p: // anpol akchandmahavi dyal aya. ac. i n/

8.Future Plans of Actions for Next Academic Year

1) To upgrade infrastructural facilities. 2) To purchase adequate |aboratory
equi prent 3) To upgrade facilities for sport and game. 4) To increase MOUs and
col l aborative projects with prestigious research institute and industries. 5) To
i ncrease study tours to research institute and industries 6) To increase field
visits to various botanical garden and wildlife sanctuaries for biology students
7) To renovate canteen and inprove food/ beverage quality in the canteen 8) To
arrange guest |lecture on special topics. 9) To Enhance social conpatibility of
the students with society through social interaction. 10) To constitute student
societies in various subjects 11) To conduct energy and environnment audit. 12) To
recruit vacant teaching and non-teachi ng post 13) To upgrade drinking water
systemin canpus
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